Purpose: In this study the effects of an interpersonal relationship improvement program using MBTI on selfesteem, interpersonal relations, and mental health of company employees were examined. Methods: Forty-three company employees in G City participated in a survey, which was carried out from September 18 to October 30, 2009. To test the effects of the interpersonal relationship improvement program using MBTI, the company employees were divided into two groups, an experimental group (20) and a control group (23). The research design used in this study was a nonequivalent control group pre-posttest quasi-experimental research design. The research tools included a self-esteem scale and an interpersonal relations scale, and a mental health scale. x 2 test and t-test were used to analyze the data with the SPSS/WIN 14.0 program. Results: Significant differences were found in self-esteem scores, interpersonal relations scores, and in scores for obsessive compulsiveness in mental health between the experimental group and the control group. Conclusion: The results suggest that the interpersonal relationship improvement program using MBTI is a useful nursing intervention for improving the self-esteem and interpersonal relations and decreasing obsessive-compulsiveness in the mental health of company employees.
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단정신간호 프로그램이 알코올중독 환자들의 대인관계에 있어서 자기 기준에서의 타인이해가 아니라 타인 그대로의 성격을 이해하도록 하여 상호간의 성격을 변화시키려는 충

